DISTRICT OF

HOPE

REGULAR MEETING OF COUNCIL AGENDA

Monday, January 23, 2023 at 7:00 pm.
Council Chambers
325 Wallace Street, Hope, British Columbia

IMPORTANT: FOR ATTENDEES — MASKS ARE OPTIONAL

For those in attendance at District of Hope Open Council Meetings and Public Hearings, please
be advised that the Hope Ratepayers Association is recording these meetings and hearings.
The District, in no way, has custody or control of the recordings.

Therefore, all persons who do not want their presentation or themselves recorded, please
approach the Clerk to declare same and the District will relay this to the Association so that you
can freely speak.

1.

(a)

(a)
(b)

CALL TO ORDER

Mayor to acknowledge that the meeting is being held on the traditional, ancestral and
unceded territories of the St6:10 people, particularly the Chawathil, Union Bar and

Yale First Nations

APPROVAL OF AGENDA

Recommended Resolution:

THAT the January 23, 2023 Regular Council Meeting Agenda be adopted as presented.
ADOPTION OF MINUTES

Regular Council Meeting (1)
Recommended Resolution:

THAT the Minutes of the Regular Council Meeting held January 9, 2023 be adopted as
presented.

DELEGATIONS

Mayor Smith to present Fire Chief Tom DeSorcy with a retirement gift
Homelessness Count & Survey for Hope (5)

Ron Vanwyk from Anron Consulting will be in attendance to present to Council on the
Homelessness Count & Survey for Hope.

File No. 0550-02
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(c)

(a)

(b)

(c)

Hope Mountain Centre History and Projects (21)

Kristine Perezdeleon and Kelly Pearce from the Hope Mountain Centre will be in attendance
to make a presentation to Council regarding the Hope Mountain Centre History and
Projects.

STAFF REPORTS

Report dated January 17, 2023 from the Chief Administrative Officer
Re: Fraser Canyon Flood and Landslide Geohazards Mapping — Proposed Project
Partnering Opportunity with First Nations’ Emergency Services Society (53)

Recommended Resolution:

THAT Council supports the Fraser Canyon Flood and Landslide Geohazards Mapping
Project as proposed by the First Nations’ Emergency Services Society;

AND THAT Council directs staff to engage with the First Nations’ Emergency Services
Society and participating local First Nations in sharing technical data and other information
in order to inform local First Nations’ and the District of Hope's emergency planning
capabilities by better understanding regional flood and geohazard risks.

Report dated January 17, 2023 from the Chief Administrative Officer
Re: Letter of Support Requested — Alexandra Bridge (66)

Recommended Resolution:

THAT Council supports this application by Spuzzum First Nation to further rehabilitate the
1926 Alexandra Bridge as it is a regional Indigenous/heritage tourism asset;

AND THAT Council endorses that an appropriate letter of support be issued to Spuzzum
First Nation care of the New Pathways to Gold Society as soon as possible to meet the 9
February 2023 application deadline.

Report dated January 17, 2023 from the Director of Corporate Services
Re: Whistleblower Policy Amendment (72)

Recommended Resolution:

THAT Council endorse the Whistleblower Policy, as amended, this 23 day of January,
2023.

COMMITTEE REPORTS
There are no Committee reports.

MAYOR AND COUNCIL REPORTS
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8.
(a)

(b)

PERMITS AND BYLAWS

Report dated January 16, 2023 from the Director of Community Development
Re: Rezone the Property at 910 Old Hope Princeton Way (83)

Recommended Resolution:

THAT District of Hope Zoning Amendment Bylaw No. 1543, 2023 be given first and
second readings in order to rezone the property legally described as District Lot 3 YDYD
Except: (1) Plans 6076, 14618, and 25232 (2) Shown Red on Plan A1529 (3) Part Lying
Both North of Northerly Boundary of Plan H94 and South and East of Plan H610 (4) Plan
39120; PID 011-014-971; 910 Old Hope Princeton Way from Single Family Residential
(RS-1) to Light/Service Industrial (I-2); and

FURTHER THAT the public be notified in accordance with Zoning Bylaw 1324, District of
Hope Application Procedures and Public Hearing/Information Meeting Procedural Bylaw
No. 13/93, the Local Government Act and the Community Charter.

Report dated January 16, 2023 from the Director of Community Development
Re: Site-Specific Text Amendment for the Property at 19974 Silverview Road (97)

Council to choose one of the following optioned resolutions:

Option #1
Recommended Resolution:

THAT District of Hope Zoning Amendment Bylaw No. 1544, 2023 be given first and second
readings in order to allow the retail sale of cannabis as an accessory use on the site specific
Neighbourhood Public House (C-4) zoned property legally described as Lot A Section 5
TWP 5 RGE 26 W6M YDYD Plan 25987; PID 005-283-027; 19974 Silverview Road; and,

FURTHER THAT the residents and the public be notified of the Public Hearing in
accordance with the District of Hope Application Procedures and Public
Hearing/Information Meeting Procedural Bylaw No. 13/93, the Local Government Act and
the Community Charter.

OR

Option #2
Recommended Resolution:

THAT Council concurs with the Director of Community Development to not proceed with a
site specific zoning amendment to allow for the retail sale of cannabis at 19974 Silverview
Road due to the proximity of the subject property to an elementary school zoned P-2,
required variances for parking, aisle widths and any other anticipated variances.
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(c)

(d)

(a)

10.

11.

12.

13.

Report dated January 16, 2023 from the Director of Community Development
Re: Temporary Use Permit for the Property at 62870 Flood Hope Road (112)

Recommended Resolution:

THAT Council approve the preparation of an amendment to the 2021 three year term
Temporary Use Permit to allow for the third party storage and maintenance of equipment
and construction material, the stowing of four (4) Modular Storage Units, the placement of
two (2) construction offices, the placement of a five thousand (5000) square foot temporary
shelter, and the placement of a recreational vehicle (for security purposes) on the property
legally described as Lot 1 District Lot 53 and of Sec 6 TWP 5 RGE 26 W6M YDYD Plan
KAP49703; PID 018-249-663; 62870 Flood Hope Road; and

FURTHER THAT in accordance with the Zoning Bylaw, Development Procedures Bylaw,
the Local Government Act and the Community Charter, authorize staff to give notice to
neighbouring property owners that Council will be considering the amendment of the 2021
Temporary Use Permit issued for the property at 62870 Flood Hope Road.

District of Hope Zoning Amendment Bylaw No. 1542, 2023
Re: Rezone the Properties at 21636 and 21696 Thacker Mountain Road (116)

Recommended Resolution:

THAT District of Hope Zoning Amendment Bylaw No. 1542, 2023 be given third reading
this 23 day of January, 2023.

FOR INFORMATION CORRESPONDENCE

For Information Correspondence (118)
Recommended Resolution:
THAT the For Information Correspondence List dated January 23, 2023 be received.

OTHER PERTINENT BUSINESS

QUESTION PERIOD

Call for questions from the public for items relevant to the agenda.
NOTICE OF NEXT REGULAR MEETING

Monday, February 13, 2023 at 7:00 pm.

RESOLUTION TO PROCEED TO CLOSED MEETING

Recommended Resolution:

THAT the meeting be closed to the public to consider matters pursuant to Section 90(1)(g)
of the Community Charter [litigation or potential litigation affecting the municipality] re:
current litigation file, and for the purpose of receiving and adopting closed meeting
minutes.
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14. RETURN TO OPEN MEETING
Mayor to reconvene the Regular Council Meeting.

15. ADJOURN



@)

(@)

MINUTES OF THE REGULAR
COUNCIL MEETING

Monday, January 9, 2023
Council Chambers, District of Hope Municipal Office
325 Wallace Street, Hope, British Columbia

Council Members Present: Mayor Victor Smith
Councillor Heather Stewin
Councillor Scott Medlock
Councillor Angela Skoglund
Councillor Zachary Wells
Councillor Crystal Sedore

Council Members Absent: Councillor Pauline Newbigging

Staff Present: John Fortoloczky, Chief Administrative Officer
Donna Bellingham, Director of Corporate Services
Jas Gill, Director of Community Development
Branden Morgan, Deputy Corporate Officer/EA

Others in attendance: 5 members of the public and 1 media

CALL TO ORDER

Mayor Smith called the meeting to oerderat 7:00 p.m. and opened by acknowledging that
the meeting is being held on the traditional, ancestral and unceded territories of the
Sté:16 people, particularly.the Chawathil, Union Bar and.Yale First Nations.

APPROVAL OF AGENDA

Moved / Seconded

THAT the January.9, 2023 Regular.Council Meeting Agenda be adopted as presented.
CARRIED.

ADOPTION OF MINUTES

Regular Council Meeting

Moved / Seconded

THAT the Minutes of the Regular Council Meeting held December 12, 2022 be adopted,
as presented. CARRIED.
DELEGATIONS

There were no Delegations.

STAFF REPORTS

Report dated January 3, 2023 from the Director of Corporate Services
Re: Fire Chief Appointment

Moved / Seconded

THAT the report dated January 3, 2023 regarding the appointment of Mr. Thomas
Cameron as the District of Hope Fire Chief as of January 20, 2023 be received for
information. CARRIED.
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(b)

()

District of Hope Regular Meeting Minutes — January 9, 2023

Report dated January 3, 2023 from the Chief Administrative Officer
Re: AdvantageHOPE Board New Nominees — January 2023

Moved / Seconded

THAT Council endorse Jeff Kohlman, Martin Hendriks and Tannis Hendriks for
appointment to the AdvantageHOPE Board. CARRIED.

Report dated December 15, 2022 from the Director of Corporate Services
Re: Telephone Poll of Council for Fraser Valley Mountain Bikers Association and
Advantage Hope

Moved / Seconded
THAT Council ratify the telephone poll of December 15, 2022:

THAT Council of the District of Hope issue a_letter of support to the Fraser Valley
Mountain Bikers Association, for their partnership with AdvantageHOPE, and grant
submission for the Economic Capacity stream of the Province of BC’s Rural Economic
Diversification and Infrastructure Program, for funding for trail "development and
marketing of the trail network on Hope Mountain. CARRIED.

COMMITTEE REPORTS
There were no Committee reports.

MAYOR AND COUNCIL REPORTS
Mayor Smith Reported:

e He stated that Councilhand Staff are working the Director of Finance, Mike Olson, and
his team to.move the budget ahead two months this year and another two months
next year..He noted that this is an important step to apply new process to reduce costs
and improve operating efficiencies to get us better delivery in the supply chain and
improve the timeline on projects.

e He noted that'during the nexttwo months, Council will be working hard with training
and new items coming on the horizon.

e He attended the Kwas House groundbreaking with Councillor Newbigging. He noted
that Council is looking forward to this important development in our community.

e He attended the Fraser Valley Regional District Board meeting and the Fraser Valley
Regional Hospital Board meeting, noting that they are getting ready for a busy 2023.

e He had a Zoom/meeting with the Minister of Municipal Affairs to discuss issues and
needs with other municipalities in the Province. He noted his disappointment that only
35% of Mayors attended the meeting.

Councillor Stewin Reported:

e She attended the Hope Inclusion Project where they reviewed the curriculum project.
She also announced that they had received a Macro Health Grant from Fraser Health
in the amount of $25,000 to further the project. She noted that the Pride Committee is
working on their first event, to set up a safe location for individuals to get gender-
affirming clothing.

Councillors Wells, Skoglund, Medlock and Sedore, all had nothing to report.

2
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(@)

(b)

(@)

District of Hope Regular Meeting Minutes — January 9, 2023

PERMITS AND BYLAWS

Report dated January 4, 2023 from the Director of Community Development
Re: Re-Designate and Rezone the Property at 61954 Estell Road

Moved / Seconded

THAT District of Hope Official Community Plan Amendment Bylaw No0.1539, 2023 be
given first and second readings in order to redesignate the land use designation in the
Official Community Plan the property legally described as Lot 6, Except Part on Plan
73383 Section 1 Township 5 Range 27 West of the 6th Meridian New Westminster
District Plan 17065; PID 010-311-637; 61954 Estell Road_from Highway Commercial to
Light/Service Industry; and

FURTHER THAT the public be notified in accordance with the District of Hope
Application Procedures and Public Hearing/Information Meeting. Procedural Bylaw No.
13/93, the Local Government Act and the Community Charter.

FURTHER THAT the Council of the Districtiof Hope has considered the duty to consult
regarding Official Community Plan Amendment Bylaw No. 1539, 2023 and concurs with
the Director of Community Development that consultation be undertaken with.the Ministry
of Transportation & Infrastructure, the District of Hope Director of Finance, and the
District of Hope Director of Operations. CARRIED.

Moved / Seconded

THAT District of Zoning Amendment Bylaw No. 1540, 2023 be given first and second
readings in order to rezone the property legally. described as Lot 6, Except Part on Plan
73383 Section 1 Township 5 Range 27 West of.the 6th Meridian New Westminster
District Plan 17065; PID. 010-311-637;/ 61954 Estell. Road from Rural (RU-1) to
Light/Service Industrial (1-2); and

FURTHER THAT the public be notified in accordance with the District of Hope
Application ‘Procedures and Public Hearing/Information Meeting Procedural Bylaw No.
13/93, the Local Government Act:and the Community Charter. CARRIED.

Reportrdated January 3, 2023 from the Director of Community Development
Re: Rezone the Properties at 21636 and 21696 Thacker Mountain Road

Moved / Seconded

THAT District of Zoning Amendment Bylaw No. 1542, 2023 be given first and second
readings in order to rezone the properties legally described as Lots 9 & 10 Section 15
TWP 5 RGE 26 W6M YDYD Plan 33448; PID 002-494-311 and 003-195-384; 21636 and
21696 Thacker Mountain Road from Single Family Residential (RS-1) to Two Family
Residential (RT-1); and

FURTHER THAT the public be notified in accordance with the District of Hope
Application Pracedures and Public Hearing/Information Meeting Procedural Bylaw No.
13/93, the Local Government Act and the Community Charter. CARRIED.

FOR INFORMATION CORRESPONDENCE
For Information Correspondence
Moved / Seconded

THAT the For Information Correspondence List dated January 9, 2023 be received.
CARRIED.
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(b)

(c)

10.

11.

12.

13.

District of Hope Regular Meeting Minutes — January 9, 2023

Accounts Payable Cheque Listing — November 2022

Moved / Seconded

THAT the Accounts Payable Cheque Listing for the period of November 1-30, 2022 be
received. CARRIED.
Accounts Payable Cheque Listing — December 2022

Moved / Seconded

THAT the Accounts Payable Cheque Listing for the period ofsDecember 1-31, 2022 be
received. CARRIED.
OTHER PERTINENT BUSINESS

No other pertinent business.

QUESTION PERIOD

There were no questions raised.

NOTICE OF NEXT REGULAR MEETING

Monday, January 23, 2023 at 7:00pm.

ADJOURN

Moved / Seconded

THAT the Regular Council Meeting adjourn.at 7:14pm. CARRIED.

Certified a true and correct copy of the Minutes of the Regular Meeting of Council held
January 9, 2023 in Council Chambers, District of Hope, British Columbia.

Mayor

Director of Corporate Services
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2023 FVRD HOMELESS
COUNT & SURVEY

Mayor and Council

District of Hope, BC
January 23, 2023



DATE AND TIME — 2023 COUNT

-March 7 & 8, 2023

- 24 hour period (Start and end
times to be confirmed)



COMMUNITIES INVOLVED IN
2023 PIT COUNT

v'Abbotsford
v'Mission
v'Chilliwack

v Agassiz-Harrison

v'Hope
v'Boston Bar/North Bend



ORIGINS OF FVRD COUNTS

- 2004 First ever homelessness count in FVRD communities. (Federal
Funding),

- Organizations involved
>»MCC BC
» School of Social Work at UFV,
» Abbotsford Community Services,
» United Way of the Fraser Valley,
» Mission Community Services,
» Salvation Army, Abbotsford
» Chilliwack Community Services,
»Hope and Area Transition Society,
» Agassiz-Harrison Community Services
» Boston Bar Enhancement Society

- Additional Funders: Vancity Community Foundation, Vancity Savings
Credit Union and The Cooperators



SUBSEQUENT COUNTS AND

SURVEYS — FVRD COORDINATED

- 2008
- 2011

- 2014
- 2017
- 2020

- All of these made possible through collaboration and
financial support from FVRD, cooperation and significant in-
kind contributions from community based agencies and
also municipal staff input

- Service provided to and in support of municipalities



PROJECT COORDINATION

Regional level — FVRD

Community level — Community
Coordinator and Community based
social service agencies with support
from FVRD



PURPOSE OF PIT COUNTS

v'Determine number of persons who are homeless and in
need of housing

v'Create awareness of health issues present

v'Analyze and compare data with previous counts — tracking
changes

v'Contribute to provincial and national understanding of
homelessness and housing and services needed

v'Support advocacy

v'Raise public awareness about homelessness and shortage
of housing and related services



PIT COUNT - DEFINITION OF

HOMELESSNESS

- Individual/family without stable permanent, appropriate
housing or the immediate prospect, means and ability of
acquiring it

- Components of definition:
- No fixed address
- No regular and or adequate night time residence of their own

Do not pay rent

- Do not own

- Cannot stay for longer than 30 days (operationalized in
questionnaire; screening questions).



WHO WILL BE INCLUDED IN

COUNT ?

Night Time Sheltered Component:

»Persons staying in emergency shelters, extreme weather
shelters, youth specific emergency shelters/extreme weather
shelters (also referred to as safe houses), violence against
women shelters (also referred to as Transitional Houses)

»Persons living temporarily at a friends’ or family member’s home
e.g. couch surfing

»Persons with no fixed addresses in hospitals, jails, etc.
Day Time Unsheltered Component:

»Persons living outside/unsheltered in temporary camps, vehicles,
campers, RVs, etc.



METHODOLOGY

- 24 hour Point-in-Time Process

- Informed by research out of York University and the
Canadian Observatory on Homelessness (COH)

- Methodology is used across Canada

- Tested questions are being used that facilitate data
harmonization and inter-regional and across province
comparisons

- Questionnaires include screening questions to mitigate
against possible double counting

- Coordinate with Metro Vancouver to mitigate potential
double counting



METHODOLOGICAL

CHALLENGES

- PIT Count and survey does not capture each and every homeless
person — participation is voluntary; some people do not want to be
counted in.

+ Generally does not capture people living in isolated or rural
locations.

* Not all questions are being answered. Respondents have choice
to answer, not to answer or end interview before completion.

- In the moment physical, psychological, cognitive and emotional
state, influence response rates

- To mitigate challenges, findings of PIT counts and surveys could
be compared with HIFIS data or with findings from Period
Prevalent counts and surveys



ETHICAL CONSIDERATIONS

- Adhere to Tri-Council Policy Statement regarding ethical conduct
for research involving humans

- Three guiding principles: respect for persons, concern for their
welfare and concern for justice.

: Trainintg of enumerators/interviewers include demonstrating
respect, obtain consent, demonstrate fairness and equity, respect
privacy and confidentiality

- The end does not justify the means — the survey should not harm
anyone involved in it

- Survey in no waC?/ should compromise the dignit_}/_ of those
participating and should not jeopardize their ability to receive or
refuse services

- Participation can be terminated any time with no negative
consequences

- Involving PWLLE in planning and roll-out



ADDITIONAL PRECAUTIONARY

MEASURES

- Interviewers carry with them info for emergency services,
and non-emergency services

- Contact info for back-up support - This applies to someone
in need of medical emergency, mental health support, or
support to deal with emotional response if person is
triggered by a question or the survey in general

- Trauma informed



>

WHO WILL DO COUNT AND

CONDUCT INTERVIEWS?

rained staff from community based

agencies

»3Screened and trained volunteers from
the community (will be teamed up with
staff from community based agencies)

»Screened and trained persons with
lived/living experience



INVITATION TO MAYOR AND
COUNCIL

Volunteer in the 2023 count in Hope
by contacting me.

Condition: Attend training session
prior to the count. Date, time and
venue to be confirmed.



QUESTIONS OR FURTHER
INFORMATION

Contact: Ron van Wyk

250-689-7014


mailto:anronconsulting@gmail.com
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Oryunal Syned By Jolwn Fortoloezky
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SPUZZUM
FIRST NATION

Our Land. Our Future. Owr Success. Forward Focused Nation Building.

New Pathways to Gold

Mayor Victor Smith,
District of Hope

January 13, 2023
Dear Mayor Smith:

On behalf of the New Pathways to Gold Society, the Spuzzum First Nation and our fellow
partners, | would like to thank you for the support the District of Hope has shown for the
1926 Alexandra Bridge Rehabilitation Project. We've made great progress restoring the
bridge, which as you know is not only an icon of B.C. transportation history, but also a
marquee Indigenous/heritage tourism asset.

The project partners have been successful in raising funds to complete Phase | and are
now looking for additional funds for Phase Il. We have been invited by the Ministry of
Tourism, Arts, Culture and Sport to make a full application to the BC Destination
Development Fund for a further $1 million towards this project, which holds a special
place in the hearts of many Indigenous and non-Indigenous British Columbians.

We're asking the District of Hope to provide us with a letter of support. According to the
application guidelines, preference will be given to projects that can demonstrate
community support. An expression of your support would greatly enhance our chances
of success.

The final deadline for submissions to the BC Destination Development Fund is February
9. Please let us know if we can count on your support. If you have any questions or need
further information, please do not hesitate to contact me. Once again, thank you for your
support and we look forward to continuing to work with you as we move forward on this
exciting project that will benefit Hope, the Fraser Canyon and Indigenous and non-
Indigenous communities along the Gold Rush/Spirit Trails.

Sincerely;
Don Hauka, Executive Director,

New Pathways to Gold Society
cei: I
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REPORT/RECOMMENDATION
TO COUNCIL

REPORT DATE: January 17, 2023 FILE: 340-20

SUBMITTED BY: Director of Corporate Services

MEETING DATE: January 23, 2023

SUBJECT:

Whistleblower Policy Amendment

PURPOSE:

The purpose of this report is to provide minor amendments to the Whistleblower Policy.

RECOMMENDATION:

Recommended Resolution:

THAT Council endorse the Whistleblower Policy, as amended, this 23 day of January

2023.

ANALYSIS:

A. Rationale:

In August 2020 a Whistleblower Policy was adopted to Council. Some minor
grammatical changes have been done, which do not impact the intent of the policy.

Other amendments include, and noted in red, on the attached policy, are in the
following sections:

Entire Policy — all references of “the Manager of Human Resources and
Occupational Health and Safety” to only read “Human Resources”. The
position title has changed, but it will be the Human Resources Department that
will be responsible for the policy, regardless of the title of the person doing the
position;

Policy Statement (page 1) — addition of the wording “and reprisal”;

Retaliatory Action definition (page 2) — reorganization of last point;

Wrongdoing definition (page 2) -reorganization of bullet point;

Whistleblower definition (page 2) — addition to “person” to make it plural

Human Resources (page 4) — last bullet point reworded to reflect that Human
Resources will provided a written report to the CAO regarding any Wrongdoing
and Retaliatory Actions Investigation;

Reporting (page 5) — second bullet point made into two bullets;

072



¢ Investigations (page 6) — third to last bullet; addition that Complainant may be
placed on a paid leave during an investigation;

e Complainant and Withess Communication and Support (page 8) — no change
just reorganization of section; and

e Collective Agreements and Legislation (page 9) — new section and this is
standard wording to be used.

B. Attachments:

DRAFT Whistleblower Policy

Prepared by: Approved for submission to Council:
Original Signed by Donna Bellingham Original Signed by John Forfoloczky
Donna Bellingham John Fortoloczky
Director of Corporate Services Chief Administrative Officer

2
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Whistleblower Policy

Policy Number HR.01.02
Approval Date August 24, 2020
Amendments January 23, 2023
Supersedes 2014-04
Revision Month/Year August 2020

Next Review Month/Year | August 2023
Department Responsible | Human Resources
Authority Legislative

Policy Purpose

The purpose of this policy is to safeguard Whistleblowers and to provide a system for
the reporting, investigation, and discipline of wrongdoings and/or retaliatory actions.

Policy Statement

The District of Hope is committed to conducting its business in compliance with all laws,
regulations, and legislation applicable to a local government operating in the Province of
British Columbia.

Furthermore, the District recognizes the high degree of personal risk an employee assumes
when exposing wrongdoings and/or retaliatory actions and is dedicated to providing a safe
and transparent environment where employees can report such misdeeds without fear of
retaliation and reprisal.

Definitions
Appeal — The process used when a Complainant or Respondent disagrees with the
decision resulting from an investigation.

Complainant - an Employee who alleges that a wrongdoing or retaliatory action or other
violation of the Whistleblower Policy has taken place.

Complaint - an allegation by an Employee that a wrongdoing or retaliatory action or
other violation of the Whistleblower Policy has taken place.

Employee - any permanent, temporary, contract, full time, part time, and casual Employee
on the District of Hope’s payroll, or volunteers utilized by the District of Hope. This includes
all unionized and exempt employees.

Good Faith — having reasonable and objective grounds for believing an allegation of
serious misconduct is true.
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Whistleblower Policy — HR.01.02

Respondent - an Employee against whom a Complaint has been made.

Retaliatory Action directed at an employee who in good faith has made a report or
participated in an investigation, proceeding or hearing with respect to a suspected
wrongdoing or retaliatory action and includes; but is not limited to:
e any oral or written reprimand,;
e suspension;
e termination;
loss of advancement opportunities;
change in duties;
reduction in pay;
change in reporting structure or work location;
violence;
harassment;
threats; or
coercion; ef

Standalone Wrongdoing - a wrongdoing for which there is no reporting, investigative
and/or disciplinary process outlined in any District of Hope policy, procedure, bylaw, or
in any provincial or federal law or regulation or collective bargaining agreement.

Wrongdoing — includes; but is not limited to:
e any crime or suspected criminal activity;
e aviolation of the District of Hope’s: Respectful Workplace Policy; Code of Conduct
or any other District of Hope policy, procedure, or bylaw;

+—a-violation-of the Districtof-Hope's:

e a violation of any provincial or federal law or regulation;

e an act or omission that creates danger to the life, health or safety of others (other
than a danger that is inherent in the performance of the duties or functions of an
employee);

e an act or omission that creates a substantial danger or harm to the environment;
and

e knowingly directing or counselling a person to commit any of the above.

Whistleblower — a person(s) who informs on a person or organization engaged in
illegal, unethical, or not correct behaviour.

2|Page
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Whistleblower Policy — HR.01.02

Responsibilities

Council

Council is responsible for:

Receiving, reviewing, amending, and adopting recommended changes to the
Whistleblower Policy;

In cooperation with the-Managerof Human Resources and-Occupational-Health
and-Safety; ensuring proper action is taken to prevent and rectify any violations
of the Whistleblower Policy by the CAO; and

Providing human and financial resources as they relate to investigating reports of
wrongdoings and/or retaliatory action and providing protection for employees
reporting suspected wrongdoings and/or retaliatory action, and/or participating in
investigations.

Chief Administrative Officer (CAO)
The Chief Administrative Officer is responsible for:

Ensuring that appropriate administrative policies are in place and maintained to
clearly define behaviour and conduct expected of District of Hope Employees;
Discouraging wrongdoing and retaliatory action;

Working in cooperation with the-Managereof Human Resources and-Occupational
Health- & Safety to ensure proper action is taken to prevent and rectify any
violations of the Whistleblower Policy; and

Participating, as required, when a decision about a complaint is under appeal.

Directors

District of Hope Directors are responsible for:

Clearly defining behaviour and conduct expected of employees;

Discouraging, detecting, and preventing wrongdoings and/or retaliatory action as
far as reasonably possible;

Ensuring all employees are aware of this policy;

Immediately reporting any wrongdoings and/or retaliatory action reported to, or
witnessed, to the-Managerof Human Resources and-Occupational-Health-&
Safety; and

Communicating the outcome of any investigations and the resulting course of
action to a Respondent within their department.

3|Page
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Human Resources Man

Whistleblower Policy — HR.01.02

Fhe-Managerof Human Resources and-OcecupationalHealth- & Safety is responsible for:

Developing and maintaining policies and procedures to clearly define behaviour
and conduct expected of employees;

Immediately reporting wrongdoings and/or retaliatory action which involves
criminal behaviours to the appropriate authority;

Ensuring all reports of wrongdoings and/or retaliatory action are assessed,
and where appropriate, the reports are investigated and resolved;

: Wi Investlgate
or appoint an mvestlgator (mternal or external) and ensure that adequate
resources are available to complete the investigation;

When addressing a decision which is under appeal, provide the investigation
report(s) for the complaint to the CAO for determining the appeal; and

Making recommendations regarding amendments to this policy.

Providing a full written report to the CAO on Wrongdoings and Retaliatory Action
Investlgatlons |nclud|ng the results/flndlngs and d|SC|pI|nary actions.

Managers and Immediate Supervisors

Managers and immediate supervisors are responsible for:

Clearly defining behaviour and conduct expected of employees;

Discouraging, detecting, and preventing wrongdoing or retaliatory action-as far
as reasonably possible;

Ensuring all Employees are aware of this policy; and

Immediately reporting any wrongdoing or—retaliatory action reported to, or
witnessed, to the-Managerof Human Resources and-Ocecupational-Health-&
Satfety.

Employees

All District of Hope Employees, regardless of their employment or union status, are
responsible for:

Making themselves familiar with this policy;

Immediately reporting any wrongdoing or retaliatory action reported to, or
witnessed, to their direct supervisor or manager immediately;

Where the employee feels their direct supervisor, manager, director, CAO, or a
member of Council is involved in the suspected wrongdoing or retaliatory action
they are expected to notify the-Managerof Human Resources and-Oceupational
Health & Safety; and
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Where the employee feels theirManagerof Human Resources and-Oceupational
Health-&-Safety is involved in the suspected standalone wrongdoing or retaliatory

action, they are expected to notify the Chief Administrative Officer.

Procedures

Reporting

If an employee witnesses or has reasonable grounds to suspect a standalone
wrongdoing or experiences or witnesses a retaliatory action, they should report it
to their direct supervisor or manager immediately.

While an |n|t|al report may be done verbally, it must be foIIowed up with a wrltten

Investigations will not be conducted without a written report being provided.

If the employee feels their direct supervisor, manager, director, CAO, or a
member of Council is involved in the suspected wrongdoing or retaliatory
action, they are expected to notify the-Manragerof Human Resources and
Occupational Health & Safety.

Where the employee feels theirManagerof Human Resources and-Ocecupational
Health-&-Safety is involved in the suspected standalone-wrongdoing or retaliatory
action, they are expected to notify the Chief Administrative Officer.

When a director, manager, or immediate supervisor receives a report of a
suspected wrongdoing or retaliatory action, they must report it immediately to
the-Manager-of Human Resources and-Oceupational-Health-& Safety and take
immediate action to prevent the alteration or destruction of documents or other
evidence that may be relevant to an investigation.

Employees will not be penalized for reporting in good faith, an allegation of a
wrongdoing or retaliatory action, even if, upon investigation, the allegation is
unfounded.

Investigation

Fhe-Managerof-Human Resources and-Occupational-Health-and-Safety will

assess each report of a wrongdoing or retaliatory action.
If the CAO is implicated in the report of a wrongdoing or retaliatory action, the
Council or designate, will assess the report in conjunction with the-Managerof

Human Resources and-Occupational-Health-&-Safety.
If the-Managerof Human Resources and-Oceupational Health-& - Safety is

implicated in the report of a wrongdoing or retaliatory action, the CAO, will
assess the report.

Fhe-Manager—of Human Resources and-Occupational-Health-&-Safety will

acknowledge receipt of a written report within 10 business days of receiving it.

If the-Managerof Human Resources anrd-Oceupational-Health-& Safety decides

not to proceed further with an investigation of the Complaint, the Complainant will
be informed, in writing, of the decision as well as their right to appeal the decision.
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Where a complaint warrants further investigation, the—Manager—of Human
Resources—and—Oeccupational-Health- & Safety will investigate or appoint an
investigator. While most investigations will be conducted internally, in complex or
sensitive situations, an external investigator may be hired. The CAO will be
advised of the complaint and will be the authority on whether the investigation will
be conducted internally or externally. Where a complaint identifies the CAO as the
Respondent, the investigation will be conducted by an external firm.

Within 10 business days of the decision to investigate, a Respondent will be
notified that a complaint has been received. The notification will include a summary
of the particulars of the complaint and the steps that will be taken in an
investigation. The Respondent will be afforded reasonable opportunity to respond
to the complaint.

Where a Complainant and Respondent agree on what happened, the District of
Hope will not investigate further and will instead determine what corrective action
to take, if appropriate.

A Complainant may be temporarily reassigned to other duties or may be placed
on a paid leave during the investigation if such reassignment is appropriate and
such reassignment is not a retaliatory action, or, the Respondent may be placed
on paid, or unpaid, leave for the duration of the investigation.

FheManager—of Human Resources and—Oeceupational-Health— & Safety will
conduct interviews with the Complainant, Respondent and any witnesses of the
alleged wrongdoing or retaliatory action.

Where the Complainant and/or Respondent and/or Witnesses are unionized
employees, they are entitled to have a union representative of their choosing
attend the meetings with them. The union representative is expected to be at the
meeting in a supportive capacity and is prohibited from speaking for the individual
they are supporting. All information the union representative may become privy to
is considered confidential and must not be divulged.

Findings

The findings of the investigation will be documented in a confidential report and
the report may contain recommendations on how to prevent the Wrongdoing or
Retaliatory Action in the future.

Where the allegations of a wrongdoing or retaliatory action are substantiated, the
Managerof Human Resources and-Oceupational Health-& Safety will recommend
a course of action to the Respondent’s Director, the CAO, or the Mayor. The
Respondent will be given notice in writing by their Director, the CAO, or the Mayor
of the particulars and findings of the investigation. Information will be provided on
how to appeal the decision and any resulting course of action. This requirement
is subject to any collective agreement provisions respecting the rights of
Employees during disciplinary proceedings and to the District of Hope’s
Progressive Discipline Policy.

Fhe-Manager-of Human Resources and-Occupational-Health-&-Safety will ensure
the final decision, as well as the process for appealing the decision is
communicated to the Complainant, Respondent, and any other appropriate parties
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in a timely manner, and that the course of action determined for the Respondent
is carried out.

Where results of the investigation find reasonable grounds to indicate that a
criminal activity may have occurred, the matter will be turned over to law
enforcement officials.

Discipline

A Respondent who is found to have engaged in a wrongdoing or retaliatory action
will be subject to disciplinary action, up to and including dismissal, subject to any
collective agreement provisions respecting the rights of Employees during
disciplinary proceedings and to the District of Hope’s Progressive Discipline
Policy.

Self-reporting a wrongdoing and/or retaliatory action will not exempt an individual
from disciplinary action appropriate to the offence. Such reporting will be given
consideration as a mitigating factor and will be considered on a case by case
basis.

Bad Faith Reports

An employee who knowingly makes a mischievous, false or bad faith complaint
or knowingly makes a false or misleading statement during an investigation will
be subject to disciplinary action, up to and including dismissal, subject to any
collective agreement provisions respecting the rights of Employees during
disciplinary proceedings and to the District of Hope’s Progressive Discipline
Policy.

The Director of the employee making the bad faith report or false or misleading

statement, in consultation with the—Manager—of Human Resources and

Oeccupational-Health-&-Safety, will determine the action that is to be taken with

respect to the employee.

Confidentiality

All complaints will be handled in a confidential manner. Except as required by due
process of law, all written materials, including internal and external reports of any
form, related to either the complaint, the investigation, the result of the
investigation, and any actions, agreements or resolutions that result, will be
treated as strictly confidential for all purposes, including any applications made
under the Freedom of Information and Protection of Privacy Act.
All reasonable efforts will be made to keep the identities of Employees involved
in an investigation anonymous, however, identities may be revealed directly or
indirectly through the course of the investigation. Through the course of the
investigation, follow up with Complainants may be required to obtain further
information; therefore, reports received anonymously will not be investigated.
All Employees who have knowledge of, or who are participants in, an investigation
of an allegation of a wrongdoing or retaliatory action must treat all information
received confidentially. The matter must not be discussed with anyone other than
the Investigator, the investigative team, police, or other regulatory investigators,
if applicable.
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e Investigation results will not be disclosed or discussed with anyone other than
those who have a legitimate need to know, as determined by the-Managerof
Human Resources and-OccupationalHealth-&-Safety.

e Where results are expected to be of public interest, the-Manager—of Human
Resources and—Oceupational—Health—& Safety may develop a public
communications strategy in consultation with a third-party public communications
firm. Any media inquiries during or after the investigation must be referred to the
CAO or the CAO’s delegate. In the event that the CAO is the Respondent, all
media inquiries will be referred to the Mayor or the Mayor’s designate.

Complainant and Witness Communication and Support

Communication and support available for the Complainant and other Employees involved
in the investigative process include Human Resources and the Complainant’s Director (or
the CAO in the event that the Complaint is issued against the Complainant’s Director) will
be responsible for:

e Maintaining regular communication with the Complainant;

e Ensuring the Complainant and other Employees are aware of Employee Assistance
Programs and any other programs for support; and

e Managing the Complainant’s expectations.

Appeal Process

e The findings of the investigation and the disciplinary action may be appealed by
the Respondent or Complainant.

e Appeals must be in writing and be received by the Manager of Human Resources
and Occupational Health & Safety within 30 days of the Complainant’s or
Respondent’s receipt of the decision.

¢ Decisions resulting from the appeal are the final decision of the District of Hope.

Policy Review

e This policy will be reviewed every three (3) years, or as changes are required,
whichever occurs first.

e The Manager—of Human Resources and—OccupationalHealth—& Safety will
communicate changes with all Employees and Council, via email. All Employees
and Council will be expected to sign off on the policy as revisions are made and
communicated.
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Collective Agreements and Legislation

In the event that any portion of this policy is inconsistent with a binding District collective
agreement or provincial legislation, that portion, and only that portion of the policy, shall
have no application to the extent of that inconsistency. All other portions of the policy shall
continue in full force and effect.
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DISTRICT OF HOPE
REPORT/RECOMMENDATION TO COUNCIL

REPORT DATE:  January 16, 2023 FILE: LDP 39/22
Bylaw 1543

SUBMITTED BY: Jas Gill, Director of Community Development
MEETING DATE: January 23, 2023

SUBJECT: APPLICATION TO REZONE
910 OLD HOPE PRINCETON WAY
LIMBCO HOLDINGS

PURPOSE:

To obtain Council's approval for staff to proceed with the legislative process in order to rezone
the property at 910 Old Hope Princeton Way.

RECOMMENDATION :

THAT District of Hope Zoning Amendment Bylaw No. 1543, 2023 be given first and second
readings in order to rezone the property legally described as District Lot 3 YDYD Except: (1)
Plans 6076, 14618, and 25232 (2) Shown Red on Plan A1529 (3) Part Lying Both North of
Northerly Boundary of Plan H94 and South and East of Plan H610 (4) Plan 39120; PID 011-
014-971; 910 OId Hope Princeton Way from Single Family Residential (RS-1) to Light/Service
Industrial (I-2); and

FURTHER THAT the public be notified in accordance with Zoning Bylaw 1324, District of Hope
Application Procedures and Public Hearing/Information Meeting Procedural Bylaw No. 13/93,
the Local Government Act and the Community Charter.

ANALYSIS:
A. Rationale:

Proposal — The owner of the property at 910 Old Hope Princeton Way would like to continue
the industrial operation on this parcel of land which requires the rezoning of the property.

Background — Many years ago, this Single Family Residential (RS-1) zoned parcel of
approximately 7.26 hectares (17.97 acres) in size operated as a gravel pit. Most recently,
the property has been utilized as an equipment storage yard. The subject property is an
anomaly by being the only Single Family Residential (RS-1) zoned property south of the Old
Hope Princeton Way. The neighboring properties are zoned Highway Commercial (C-2) or
Heavy Industrial (I-1).

In 2018, the owner applied for a Temporary Use Permit (TUP) in order to allow the
equipment storage yard including an office and storage buildings to be utilized on a portion
of this property. On May 28, 2018, Council approved the issuance of a Temporary Use
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Permit. In 2021, the owner applied for a three extension to the TUP which Council approved
on March 8, 2021. The TUP operation is considered to be in good standing.

Temporary Use Permits — Section 497 of the Local Government Act states:

(1) The owner of land in respect of which a temporary use permit has been issued has the
right to put the land to the use described in the permit until the earlier of the following:

(@) The date that the permit expires;
(b) 3 years after the permit was issued.

(2) A person to whom a temporary use permit has been issued may apply to have the
permit renewed, subject to the restriction that a temporary use permit may be renewed
only once.

Council should note that the lands are designated in the Official Community Plan (OCP) as
Light Service Industry so an amendment to the District of Hope’'s OCP is not required in
order for this property to be rezoned. In other words, the OCP supports the rezoning.

B. Official Community Plan (OCP) Bylaw 1378

As per the Official Community Plan, the three questions to be consistently asked in all
levels and types of decision are:

1. Does the development move Hope toward our vision and goals for success and
sustainability? Is it aligned with our OCP objectives and policies?

The proposed rezoning does move Hope towards success at a macro level.

Goal: “Economic Development and Community Development.”

Goal: “Contribute to the local economy.”

Policy: “Support a comprehensive range of Light Industrial facilities that serve the
needs of the commercial transportation industry along provincial highways.”

2. Is it a flexible platform for future steps towards our vision, goals and objectives?
No, this platform is a legislative requirement and therefore rigid.

3. Will it provide a good return on investment?

From an economic development standpoint, the existing operations provides the
community of Hope diversity to the local economy. Furthermore, the lands could be
added to the industrial tax base.

C. Attachments:

Location & Zoning Map

OCP Land Use Map Excerpt

Single Family Residential (RS-1) Zone Excerpt
Light/Service Industrial (I-2) Zone Excerpt
Zoning Amendment Bylaw 1543, 2023
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D. Property Information:

1) Civic Address: 910 Old Hope Princeton Way

2) Legal Description: DL 3 YDYD Except: (1) Plans 6076, 14618 and 25232 (2)
Shown Red on Plan A1529 (3) Part Lying Both North of
Northerly Boundary of Plan H94 and South and East of
Plan H610 (4) Plan 39120

3) PID Number: 011-014-971
4) Current Zoning: Single Family Residential (RS-1)
5) Current OCP Designation:  Light/Service Industry

Prepared by: Approved for submission to Council:
Original Scgned by Jas &idl Original Scgned by John Forfoloczky
Director of Community Development Chief Administrative Officer
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DISTRICT OF HOPE
REPORT/RECOMMENDATION TO COUNCIL

REPORT DATE:  January 16, 2023 FILE: LDP 40/22
Bylaw 1544, 2023

SUBMITTED BY: Jas Gill, Director of Community Development

MEETING DATE: January 23, 2023

SUBJECT: SITE SPECIFIC ZONING AMENDMENT FOR THE
NEIGHBOURHOOD PUBLIC HOUSE (C-4) ZONE

19974 SILVERVIEW ROAD, HOPE LOCAL HOUSE

PURPOSE:

To obtain Council's approval for staff to proceed with the legislative process to amend the
Neighbourhood Public House (C-4) zone to legally allow an additional site specific accessory
use.

OPTION #1:

THAT District of Hope Zoning Amendment Bylaw No. 1544, 2023 be given first and second
readings in order to allow the retail sale of cannabis as an accessory use on the site specific
Neighbourhood Public House (C-4) zoned property legally described as Lot A Section 5 TWP
5 RGE 26 W6M YDYD Plan 25987; PID 005-283-027; 19974 Silverview Road; and,

FURTHER THAT the residents and the public be notified of the Public Hearing in
accordance with the District of Hope Application Procedures and Public Hearing/Information
Meeting Procedural Bylaw No. 13/93, the Local Government Act and the Community
Charter.

OR
OPTION #2:

THAT Council concurs with the Director of Community Development to not proceed with a
site specific zoning amendment to allow for the retail sale of cannabis at 19974 Silverview
Road due to the proximity of the subject property to an elementary school zoned P-2,
required variances for parking, aisle widths and any other anticipated variances.
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ANALYSIS:

A. Staff’'s Position - Staff does not support this application to amend the text of the
Neighbourhood Public House (C-4) zone in order to allow the retail sale of cannabis on
this property as staff feels this use at this location is not in the best interest of the
community.

The retail sale of cannabis Bylaw 1443 was just adopted on May 9, 2022. All commercial
zones were considered for the new use; however, only those zones that already permitted
retail store use were chosen by Council. Those zones are:

DOWNTOWN COMMERCIAL (CBD) ZONE;
REGIONAL COMMERCIAL (C-3) ZONE; and
COMMERCIAL TRANSITION (C-5) ZONE.

These three zones are predominantly found in Hope proper (Hope Townsite) and also
within adequate proximities to the RCMP detachment. The spirit of the bylaw is to have
cannabis retailers to be established and further assess the overall community impact
before considering expanding the use into other areas of the community like Silver Creek.
Council should note; to date, there is only one cannabis retailer operating in the
jurisdiction of Hope since September 2022 (5 months). There is a second site in the
process of completing their building permit and a third to be considered for a license. The
previous administration did not consider applying a moratorium on the number of retailers,
but rather consider applications on a case-by-case basis.

Furthermore, proximity setbacks were factored into the regulations, specifically to safe
guard minors from influence or access. This proposal would clearly be contrary to that
safe guard. If this text amendment was approved, subsequent, variance(s) permit(s)
would be required for the proximity setback from the Institutional (P-2) zone property to
the east, the elementary school, to a relaxation of zero metres. The key perception from
other municipalities, Provincial and Federal agencies is they all want to limit the exposure
to minors. Permitting this text amendment would be precedence setting within our region.

Staff did advise the applicant that the application would get a non-support from staff. They
were also advised, that staff would not reject an application for a text amendment,
because it would go against democratic process and that they have a right to make a
complete application. Sole approval authority for text amendments and Development
Variance Permits is within Council’s jurisdiction and not staffs. Therefore, it would be up
to Council to decide if they support the merits of staffs non-support or move the
application along.

Proposal — The application is to amend the text of the Neighbourhood Public House (C-
4) zone in order to allow the subject property to permit a site-specific accessory retail sale
of cannabis use meaning, this use would be applicable to this property and the associated
address and legal description of the site. There is only one other property that is zoned
C-4 in Hope and that is the former Gold Rush Pub site. If successful, subsequent
variance applications would be required before a retail cannabis license application would
be considered from the Liquor and Cannabis Regulation Branch (LCRB).
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Background — The property subject property is zoned Neighbourhood Public House (C-
4) and is operating as a Pub with a restaurant component with alcohol off sales. The Pub
has been around before Hope became a District and when Highway 1 use to be Flood
Hope Road.

Overall, the subject property is about
0.89 of an acre fronting on to Silverview
Road and not Flood Hope Road.
Currently, the fronting portion is under a
different address and ownership. The
0.141 of an acre property addressed as
63737 Flood Hope Road is owned by
Crown Provincial. Technically, the
parking lot near Flood Hope Road is an
encroachment and therefore, staff see
that potential parking variance and aisle
width requirements may be required in
the future if this proposed use is
considered. Council, should note staff
are not concerned with the current
operation.
Site Specific Amendment — Site specific amendments are now not new to the District
of Hope. The previous administration did approve a site specific use to preserve an
existing automotive repair shop in the downtown core. The application of the use would
be in the accessory form citing the address and legal description of the property.

B. Official Community Plan Bylaw 1378

As per the Official Community Plan, the three questions to be consistently asked in all
levels and types of decision are:

1. Does the development move Hope toward our vision and goals for success and
sustainability? Is it aligned with our OCP objectives and policies?
The propose nets to two goal components for Land Use:

Goal 1: Land use and development contributes to Hope’'s:
e Economic and community development.

Goal 3: Hope’s commercial areas:
e Create jobs that contribute to the diversity and strength of the local
economy;

Due to the proximity to the school, the proposed may go against Community Health &
Safety goal:

Goal 12: Hope provides services and public amenities that meet the health needs of
people of all ages and abilities, and that encourage:
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e Healthy lifestyle choices;

Please see the attached CAQ’s email to the former Administration from May 6%
2022. For context, Fraser Health reached out to the CAO regarding the
potential adoption of the Retail Sale of Cannabis Bylaw 1443 and the concerns
that they had.

2. Is it aflexible platform for future steps towards our vision, goals and objectives?
Not applicable.

3.  Will it provide a good return on investment?
This would benefit the site.

C. Attachments:

Zoning Map Excerpt

OCP Land Use Map Excerpt

Cannabis & Liquor Licencing Policy

Letter from Business Owner dated November 7, 2022

May 4" CAO’s Email to Council about Fraser Health’s concern with Bylaw 1443
Neighbourhood Public House (C-4) Zone Excerpt

Bylaw 1544, 2023

D. Property Information:

1) Civic Address: 19974 Silverview Road

2) Legal Description: Lot A Section 5 TWP 5 RGE 26 W6M YDYD Plan 25987

3) PID Number: 005-283-027

4) Current Zoning: Neighbourhood Public House (C-4)

5) Current OCP Designation:  Highway Commercial
Prepared by: Approved for submission to Council:
Original Signed by Jas Gl Original Signed by John Forfolovzky
Director of Community Development Chief Administrative Officer
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DISTRICT OF HOPE
REPORT/RECOMMENDATION TO COUNCIL

REPORT DATE:  January 16, 2023 FILE: LDP 42/22
SUBMITTED BY: Jas Gill, Director of Community Development

MEETING DATE: January 23, 2023

SUBJECT: APPLICATION FOR AN AMENDMENT TO THE TEMPORARY USE
PERMIT ISSUED FOR 62870 FLOOD HOPE ROAD

G & M LISKE DEVELOPMENTS

PURPOSE:

To obtain authorization for staff to proceed with the statutory process to allow the District of Hope
to modify the 2021 Temporary Use Permit issued for the property at 62870 Flood Hope Road.

RECOMMENDATION:

THAT Council approve the preparation of an amendment to the 2021 three year term Temporary
Use Permit to allow for the third party storage and maintenance of equipment and construction
material, the stowing of four (4) Modular Storage Units, the placement of two (2) construction
offices, the placement of a five thousand (5000) square foot temporary shelter, and the placement
of a recreational vehicle (for security purposes) on the property legally described as Lot 1 District
Lot 53 and of Sec 6 TWP 5 RGE 26 W6M YDYD Plan KAP49703; PID 018-249-663; 62870 Flood
Hope Road; and

FURTHER THAT in accordance with the Zoning Bylaw, Development Procedures Bylaw, the Local

Government Act and the Community Charter, authorize staff to give notice to neighbouring

property owners that Council will be considering the amendment of the 2021 Temporary Use

Permit issued for the property at 62870 Flood Hope Road.

PUBLIC CONSULTATION:

An ad in the local newspaper and a mailed out notice to area residents will be conducted in
accordance with the Local Government Act and the District of Hope Application Procedures and
Public Hearing/Information Meeting Procedural Bylaw and the District of Hope Zoning Bylaw.

ANALYSIS:
A. Rationale:

Although the current Rural (RU-1) zone of the property allows for gravel and rock sorting,
screening and crushing and the primary processing of forestry products, it does not allow for
third party storage. In preparation for the third party storage of equipment and
construction related associated materials, the storage of Modular Storage Units (shipping
containers, sea container, dry van trailers, cargo containers) and the placement of ATCO type
office trailers on the land, the owner applied for a Temporary Use Permit.
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In 2021, Council approved the issuance of a three year Temporary Use Permit for the property
in order for a company associated with the pipeline works to store equipment and construction
materials, place up to four Modular Storage Units, and put up to two construction offices on the
property.

The pipeline contractor currently storing their equipment on the property has been repairing
their equipment as needed on the site but is finding it challenging to do so in the seasonal
elements. They have requested permission to erect a shelter on the property in order for the
repairs to take place under cover. The contractor has yet to purchase a shelter building but the
owner has assured the District that the building will not be greater than 5000 square feet.
Additionally, due to vandalism on the property, the property owner has requested permission to
place a recreational vehicle on the property to provide security.

It is not the intent to issue a new Temporary Use Permit for the site, rather it would be a text
amendment to the TUP currently issued.
B. Official Community Plan (OCP) Bylaw 1378

As per the Official Community Plan, the three questions to be consistently asked in all levels
and types of decision are:

1. Does the development move Hope toward our vision and goals for success and
sustainability? Is it aligned with our OCP objectives and policies?

This development could net out two Commercial Land goals:
e Contribute to the diversity and strength of the local economy; and

e Help to attract visitors to the community.

2. lIs it a flexible platform for future steps towards our vision, goals and objectives?
This platform is flexible and requires Council approval.

3. Will it provide a good return on investment?

From an economic development standpoint, the proposed will ensure that the new business
can stay in the community.

C. Attachments:

e Location & Zoning Map
OCP Land Use Map Excerpt

D. Property Information:

1) Civic Address: 62870 Flood Hope Road
2) Legal Description: Lot 1 DL 53 and Sec 6 TWP 5 RGE 26 W6M YDYD Plan
KAP49703

3) PID Number: 018-249-663

4) Current Zoning: Rural (RU-1)

5) OCP Designation: Highway Commercial
Prepared by: Approved for submission to Council:
Original Signed by Jas Gl Original Signed by Jopwn Forfoloezky
Director of Community Development Chief Administrative Officer

113



114



115



D'S:'CT =" DISTRICT OF HOPE
H‘\- PE BYLAW NO. 1542

A Bylaw to amend the District of Hope Zoning Bylaw No. 1324

WHEREAS pursuant to Section 479 of the Local Government Act, a local government may
adopt a Zoning Bylaw;

AND WHEREAS the Council of the District of Hope deems it appropriate to amend Zoning
Bylaw 1324, 2012 by rezoning a specific parcel of land;

NOW THEREFORE the Council of the District of Hope, in open meeting assembled, enacts
as follows:

CITATION

1. This Bylaw may be cited for all purposes as the “District of Hope Zoning Amendment
Bylaw No. 1542, 2023”.

ENACTMENT

2. That two certain parcels of land situated in the District of Hope, British Columbia, and
described as:

Lots 9 &10 Section 15 TWP 5 RGE 26 W6M YDYD Plan 33448; PID 002-
494-311 and PID 003-195-384; 21636 and 21696 Thacker Mountain Road

as shown on Schedule “A” attached to and forming part of this bylaw is hereby rezoned
from Single Family Residential (RS-1) to Two Family Residential (RT-1) and the Zoning
Map Schedule “B” of the District of Hope, Zoning Bylaw 1324, 2012 is hereby amended
to reflect this rezoning.

Read a first time this 9" day of January, 2023.

Read a second time this 9% day of January, 2023.

Advertised in the Hope Standard Newspaper January 13" and 20", 2023.

Public Hearing was held this 23" day of January, 2023.

Read a third time this XX day of XXXXX, 2023.

Received Ministry of Transportation & Infrastructure approval this XX day of XXXXX, 2023.
Adopted this XX day of XXXXX, 2023.

Mayor Director of Corporate Services

Zoning Amendment Bylaw 1542, 2023
Page 1 of 2
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DISTRICT OF HOPE
BYLAW NO. 1542
SCHEDULE “A”

ZONING AMENDMENT MAP

21440

SUBJECT PROPERTIES:*
REZONED FROM: SINGLE FAMILY RESIDENTIAL (RS-1)

TO: TWO FAMILY RESIDENTIAL (RT-1)

This is Schedule “A” attached to and forming part of the “District of Hope Zoning Amendment
Bylaw No. 1542, 2023”

Mayor Director of Corporate Services

Zoning Amendment Bylaw 1542, 2023
Page 2 of 2
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FOR INFORMATION CORRESPONDENCE

January 23, 2023 Regular Council Meeting

Information Bulletin dated January 6, 2023 from the Ministry of Health re: B.C. renews
use of emergency operation centres to support patients, hospitals.

2. Information Bulletin dated January 8, 2023 from the Ministry of Finance re: Health
Employers Association of BC reaches tentative agreement with Ambulance Paramedics
& Ambulance Dispatchers Bargaining Association under the Shared Recovery Mandate.

3. News Release dated January 9, 2023 from the Office of the Premier and the Ministry of
Health re: Nurses receive support to join B.C.’s health system more quickly.

4. News Release dated January 10, 2023 from the Ministry of Public Safety and Solicitor
General re: Results of B.C.’s cannabis engagement available in ‘what we heard’ report.

5. Information Bulletin dated January 10, 2023 from the Ministry of Attorney General re:
King’s Counsel appointments to be announced in spring.

6. News Release dated January 12, 2023 from the Ministry of Housing re: Record number
of purpose-built rental homes registered in B.C. in 2022.

7. News Release dated January 12, 2023 from the Office of the Premier and the Ministry of
Housing re: New fund will protect thousands of renters in B.C.

8. Information Bulletin dated January 13, 2023 from the Ministry of Health and the Office of
the Provincial Health Officer re: Province provides update on respiratory illness season.

9. News Release dated January 16, 2023 from the Office of the Premier, the Ministry of
Water, Land and Resource Stewardship and the Ministry of Housing re: New permitting
strategy will help build homes faster.
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